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Grant Makers of Western Pennsylvania, 448 


Grantmakers for Effective Organizations, 
437-438 


Grant-making guidelines, Forbes, 442 

Grants, demonstration, 48, 50 

Grassroots associations (GAs), characteristics 
of, 394 

Great Depression, 41 

Gronbjerg, K. A., “The Role of Religious Net- 
works and Other Factors in Different 
Types of Volunteer Work,” 263-289 

Gugenheim, A. M., 99 
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Internal networks, 483 


Internal social capital, +75, +76 

International Red Cross, 202 

International Rivers Network, 205 
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hood? Conflict on Neighborhood Boards 
in Milwaukee,” 371-389 

Joint Commission on Accreditation, 68 


K 


Kearns, K. P., “Management-Capacity Build- 
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Lawsuits, 154, 155, 156, 160, 161, 163, 195 

Leadership: collaborative and credible, +44; 
development of, +78, 483; and social capi- 
tal, 478, 480-481 

Leadership Development Institute, 448 

Leadership Development Program, 449 

Leadership in education, study involving, 
171-186 

Leading/managing nonprofits, volunteering 
for, 278, 279, 280-281, 283, 284 

Learning and Skills Council (LSC), 176, 
177-178 

Learning, means of, 131 

Learning systems, sustainable, creation of, 
439, 446 
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Liability insurance, 155, 156 

Liability waivers, 156, 157, 164; defined, 
165n6 

Life insurance benefits, 294, 296 
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Managing/leading nonprofits, volunteering 
for, 278, 279, 280-281, 283, 284 

Mandel Center for Nonprofit Organizations, 
130 

Mandela, N., 319 

Marital status, volunteering and, 271, 273, 
275, 277, 278, 281, 282 

Market orientation, +26 
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Nonprofits,” 67-77 
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350, 356 

Molecular relationships, 345, 349-350, 356 
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tion for, 55-56, 58; complementing other, 
474, diversity of, 445; embedded, 475, 481, 
examination of, in religious organization, 
243, 248, 249-250, 252; limited, and social 
entrepreneurs, +14; management-capacity, 
coordination of, 446-447; of neighborhood 
associations, 392; in planned change, 344, 
345-346, 353-355, 356; and social capital, 
475, 476-477, 481. See also specific type 

Respondeat superior doctrine, 153-157 
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